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1.1 Employment of Full-Time Television and Joint Empioyees

The first grid includes all female employess, the second grid includes all male employees,
and lhe last grid includes all persons with disabilities.

1.1 Employment of Full-Time Tel

Major Job Category ! Job Code /
Joint Employee

Officials - 1000 - TV Only
Officials - 1000 - Joint
Managers - 2000 - TV Only
Managers - 2000 - Joint
Professionals - 3000 - TV Only
Professionals - 3000 - Joint
Technicians - 4000 - TV Only
Technicians - 4000 - Joint
Sales Workers - 4500 - TV Only
Sales Workers - 4500 - Joint

Office and Clerical - 5100 - TV
Only

Office and Clerical - 5100 - Joint

Crafispersons (Skilled) - 5200 - TV
Only

Craftspersons (Skilled) - 5200 -
Joint

Operatives (Semi-Skilled) - 5300 -
TV Only

Operatives (Semi-Skilled) - 5300 -
Joint

Laborers (Unskilled) - 5400 - TV
Only

Laborers (Unskilled) - 5400 - Joint
Service Workers - 5500 - TV Only
“Sewvice Workars - 5500 - Joint

Total

1.1 Employment of Full-Time Tefevision and Joint Employeas

Major Job Category / Jobs Cocle /
Joint Employee

Cfficials - 1000 - TV Only
Officials - 1000 - Joint
Managers - 2000 - TV Only
Managers - 2000 - Joint
Professionals - 3000 - TV Only
Professionals - 3000 - Joint
Technicians - 4000 - TV Only
Technicians - 4000 - Joint
Sales Workers - 4500 - TV Only
Sales Workers - 4500 - Joint

Office and Clerical - 5100 - TV
Only

Office and Clerical - 5100 - Joint
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Jume to question:
Please enter lhe number of FULL-TIME TELEVISION and JOINT employees in lhe grids below
and Joint Empl. Jump to queslion @
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Craftspersons (Skilled) - 5200 - TV I I l
Only




Craftspersons (Skilled) - 5200 -
Joint

[
M
W

Operalives (Semi-Skilled) - 5300+ [ 1 1 5 [y | | || |

TV Only

Operalives (Semi-Skilled) - 5300 - |

Joint

Labore Klled) - 5400 - TV i —
aborers (Unskled) I R SS—

Only

Laborers (Unskilled) - 5400 - Joint

Service Workers - 5500 - TV Only

Seivice Workers - 5500 - Joinl

Total [ o |

1.1 Employment of Full-Time Television and Joint Employees Jurnp lo queslion:

Major Job Category { Job Code Paraons with Disabilites
Officials - 1000 - TV Only

—1
Officials - 1000 - Joint 1
Managers - 2000 - TV Only 1
Managers - 2000 - Jolnt |:|
Professionals - 3000 - TV Only ]
Professionals - 3000 - Joint |
Tachnicians - 4000 - TV Only [:|
Technicians - 4000 - Joint :
Sales Workers - 4500 - TV Only —
Salos Workars - 4500 - Joint —
Office and Clerical - 5100 - TV Only [:]
Office and Clerical - 5100 - Joint
Craftspersons (Skilled) - 5200 - TV Only —]
Craftspersons (Skilled) - 5200 - Joint 1
Operatives (Semi-Skilled) - 5300 - TV Only ]:]
Operalives (Semi-Skilled) - 5300 - Joint :‘
Laborers (Unskilled) - 5400 - TV Only |:|
Laborers (Unskilled) - 5400 - Joint r—]
Service Workers - 5500 - TV Only I:l
Service Workers - 5500 - Joint [ |
——

Total

1.1 Employment of Full-Time Television and Joint Employees Jurop to question:
Please enter lhe gender and ethnicily of each person wilh disabilities listed above (e.g. 1 Aliican American female).

1 Whits, Non-Hispanic female

1.2 Major Programming Decision Makers Jurnp {o queslion:

Of the full-time employees reported in Question 1.1, how many, including the station general manager,
have responsibility for making major programming decisions?

1.2 Major Programming Decision Makars Juinp to question: m
African Native White,
American Hispanic American Asian/Pacific Non-Hispanic Total
Female 1] 1
Mafor L 1 | ] | 1 1 |
Programming
Decision
Makers
Male Major [ = | 1 1 i ]
Decision
Makers
Lot i i | g | 8 | g | ] | El
1.2 Major Programming Decision Makers Jump ta question:
Please reporl by gender and ethnic or racial group the of full-ime employ having responsibility for making
major programming decisions, Include the station general if appropriate. Major pi ing decisi include
decisit about prog isition and pi ion, prog dev on-air prog ing, elc. This item should
resull in a double-counting of some full-time employees; emp having the ibility for making major
1 isions should be i in the counts for this item and again,

By j;b caleg;ry above, in the full-time employee Question 1.1

1.3 Employment of Pari-Time Television and Joint Employees Jump o question:| 1.3 v

Please enter the number of PART-TIME employees, both TV-only and Joint, in the grids below. The first grid includes all female
employses, he second grid includes all male employees, and the last grid includes all persons with disabilities.

1.3 Employment of Part-Time Television and Joint Employees Jurap to guestion: | 1

African Native White,
Major Job Category / American Hispanic American Asian/Pacific Noun-Hispanic
Joh Code Females Females Females Femaies Females Total
Officials - 1000 | 1 || | 1 I 1 i | 1




Managers-2000 | I | [ ]I I 1 I ol
Professionals - 3000 | 11 (B 11 | 1 1|
Technicians - 4000 [ ] [ [ 1 1 I 1 1 ol
Sales Workers - 4500 | 1 | ] | S (O ] 1 1 | o|
Office and Clerical - 3
=00 | q | 4 | I ] 1 4 | I
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Crafe | | | ), (T ] ] | i
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So [ ] ] il ] I ]| ]
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1.3 Employment of Part-Time Television and Joint Employees Jump to question:

African Native White,
Major Job Category / American Hispanic American Asian/Pacific Non-Hispanic
Job Code Males Males Males Males Males Total
Qificial; 000 [ | () - ] 1 | 11 q
Managers - 2000 L 11 ) | [ 1 | 1 1 9
Professionals - 3000 [ 1 1 (1| | | | .| P 2]
Technicians - 4000 [ 1 | (1A | [ | ] | [ | o)
Sales Workers - 4500 | | ] [ [ | 1 | | 0|
Office and Clerical - 1
5100 = i | | |1 £ ]
Craftspersons (Skilled) @
Crafe | | ] | ] ] | ] ]
Operalives (Semi- 4
ety | g | £ o 1 3 | |
Laborers (Unskilled) - L]
EHs [ I 1 0 I I i1 ] |
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e [ | [ I 1 | ({0 |
Total | q | 3 | a | q | g | 7
1.3 Employment of Part-Time Television and Joint Employees Jump to queslion;

Major Job Category {
Job Cede Perscens with Disabilities

Officials - 1000
Managers - 2000 I'_____:
Professionals - 3000 ['_ ) '_}
Technicians - 4000 [_—_]
Sales Workers - 4500 :‘J
Office and Clerical - 5100 [____:]
Craftspersons (Skilled) - 5200 l?__:l
Operatives (Semi-skilled) - 5300 {—EJ
Laborers (Unskilled) - 5400 ]:":]
Sorvice Workers - 5500 1
Tou —

1.4 Part-Time Employment Jump o queslion:

Of all the part-time employess listed In Question 1.3, how many worked less than 15 hours per week and how many
worked 15 or more hours per week, but not full time?

1.4 Part-Tima Employment Jump Lo question: [14 V]
Number working less than 15 hours per week [:}]
1.4 Part-Time Employmant Jump to question

Number working 15 or more hours per week m
1.5 Full-Time Hiring Jump to queslion

Enter the number of ful-time employees in each category hired during the fiscal year,

(Do notinclude intemal promolions, but do include employ who from part-lime to full-ime status during the fiscal year.)

1.5 Full-Time Hiring Junip to quesiion:@
No full-time employess were hired {(check here if applicable) ]
1.5 Full-Time Hiring Jump lo question:
Major Job Category / Minority Non-Minority Minority Non-Minority

Job Code Female Female Male Male Total
Offclals - 1000 | | ]| I | ] | o
Managers - 2000 [ 1 | 1] [ I l ] l 1]

Professionals - 3000



| I li I == L 2
Techniclans - 4000 I {1 | [ - | [ —q | 1
Sales Workers - 4500 [ 1 1 L ] [ | o
gsrg%e ISenvive Workers - 5100- | 1] [ 0 | | 1 | 1|
Total 7 1 [ g 1 [ 5]
1.8 Full-Time and Part-Time Job Openings Jump to question:

Enter the total number of full-time and part-time openings that occurred during the fiscal year. Include both vacancies in
previously filled posllions and newly created positi Include all positions that became avail during the fiscal year,
regardless of whelher lhey were filled during the year. If a job opening was filled during the year, include it regardless of
whether it was filled by an inlemal or an external candidate. Do not include as job openings any positions created through

the pi of an smployee who stays In ially the same job but has a different title (i.e. where Ihere was no vacancy or
newly created posilion to be filled). If no full-ima or part-time job openings occured, please enter zero.

1.6 Full-Time and Part-Tima Job Openings Jump o queslion:

Number of full-ime and part-time job openings I 13'

1.7 Hiring Contractors Jurap lo question:

During the fiscal year, did you hire independent conlractors to provide any of the following services?

1.7 Hiring Contractors

Jump o queslion:

Chech all that apply

None %]
Development Activilies |
Legal Services 3
Human Resources Services 3
Accounting/Payroll Services 18]
Compuler Operalions 3
Engineering i1
Commentls
Question Comment
1 White, Non-HIspanic male
2.1 Average Salaries FULL TIME EMPLOYEES ONLY Jump to question: [Z1 +]
# of Employees Avq. Annual Salary Average Tenure
[ ] t | ]
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Executive Producer - Joint [ 1.00] H 85,00 i—3ml
Praduser - TV Only [ ] El |1 ]
Producer - Joint [ 2.08 Yl 45,408 [ 2
Direstor ; {Television Produgiion ONLY) 1 L ] L ]
Development, Ghiel - TV Only ——1 El 1 I ]
Development, Chief - Joint [ | | ] [ |
Member Servicss, Chief - TV Only | | i [ ]
=== — ==

55, e00] 4
1 ]

49,773) 1 23]
J | 1

Auclion Fundraising, Chief - Joint




Underwriting, Chief - Joint
Comerate Yoderwiling. Chief - TV Only

Corporate Underwriling, Chief - Joint

Foundation Undwgym._(_‘.‘zgg_l- TV Only

Foundalion Underwriting, Chief - Joint

-TV Only
Government Grants Solicilation, Chief - Joint

Qperalions and Engineering, Chief - TV Only

Engineering Chisf - Joint
Broadeast Engineer 1 - TV Only

Broadcast Engineer 1 - Joinl

Education, Chief - Joint
Information Technology, Dirgctor - TV Only

{nformation Technology, Director - Joint

Voluntsar Coardinator - TV Only

Volunteer Coordinator - Joint

Announcer / On-Air Talent - Joint
Raparer - TV Only

Reporter - Joint

Public Information Assistant - Joint

Jpervingr - TV Only

Broadcast Supervisor - Jaint

Bra

Director of Comfinuity | Tiaflic - TV Only

Director of Conlinuity / Traffic - Joint

Web Administrator/Web Master - Joint

Total
Comments
Question Comment
No Comments for this section
3.1 Governing Board Method of Selection
the
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Jump to question:

Enter the number of g g board
ffici b who are sel by the

3.1 Governing Board Method of Selection

Ex-Officio (A i p b of another office held)

3.1 Goveming Board Method of Sefection

and both voling and non-voting

Jump to guestion:

Jump to question: | 3




by government |

i school board)
or other governmenl official (e g govemor)

3.1 Governing Board Method of Selection Jump to quesiion
Elacted by community/membership E i
3.1 Governing Board Method of Selection Jump to queslion:

Elected by board of direclors itself (self-perpetuating body)

B

3.1 Governing Board Method of Selection Junp Lo question: m
Other (please speclfy below) | 1
3.1 Governing Board Method of Selection Jump to question: | 3.1 v

3.1 Governing Board Method of Selection Jumyp lo queslion:
Total number of board members (Automatic total of the above)
3.2 Governing Board Members Jump to question: m

Please report the racial or ethnic group of ihe members of your governing board by gender. Please also reporl the
number of governing board members wilh a disabllity

3.2 Geverning Board Members Jump lo queslion:-
For minority group identification, please refer to * i and Definitions” in the ploy b: i
3.2 Governing Board Members Jump to questiof
African Native Wiiite,

American Hispanic American Asian / Pacific Nen-Hispanic Total
Eemels [ o | o [ | 3 | 3
Board
Members
Male Board 1 1 @ [}
MaleBosr; if 1 i 1| ] ]
inotat [ 1 | 1] g | I ul | 13|
3.2 Governing Board Members Jump to yuealion. | 3.
Number of Vacant Positions I
3.2 Governing Board Members Jump to questian:
Total Number of Board Members (Total should equal the lotal reported in Question 3.1.)
3.2 Governing Board Members Jurnp to question:
Number of Board Members with disabilities ]

Comments

Guestion Commant

No Comments for this section

4.1 Local Community Qutreach Jump Lo question:[41 v}

In what local i h or i ivities has your station been involved this year that supports unserved

or i ? Please d ibe in detail: i served, i P

C h and efforts are lhe core of KRCB's mission and these activities continued to be central to this joint icensee

in 2017. The Californla North Bay Fires of 2017 figure large in KRCB's community outreach during, and since, the natural disaster. KRCB is
working with non-profits, governmental agencies, and other media outlets 1o connect people in need to disaster assistance and resources
KRCB TV and radio are reliable places for families to find out about housing options, food banks, insurance help, and clean-up and building
permit deadlines. In addition, our major ity and p iliatives include North Bay Bountiful and Communily Health Connections,
North Bay Bounliful is an iniliative lhat connects KRCB to the community, and lhe community to content, through discussion of environmental
and agricultural sustainability factors, soclal justice for those who grow and sell lhe food we eat, alternative energy exploration and
conservation of land and water. Community Health Connections rocuses on the social determinants of health and goals for improvement, we

work with a wide range of partners — it and busil —to craft ity action and
to address the goals of the initiative. Underssrved and un- served populalions are most at risk relative to lhose saclal delerminant factors. In
addilion to tha producllon of content, KRCB conducted a robust plan which i g p and
locally-p d films in ity settings, acting as the media sponsor and p at ity forums on inability i in our region,
holding public events to discuss the role of public engagamenl in a robusl and haallhy , and inaling and a student
initiative that explores the role of art in a well ded and (| . Content i and events dealing with
health related concerns, veteran's affalrs and educalional issues were held in accessnble places such as low income senior housmg local
poverty agency presentalions and free public venues, Surveys and were gathered and revi to the

| outputs Ths from these events and screenings are used as a springboard for potential fulure content for subsequent
news stories and pi p g true and
4.2 Production Activity Jump ta question:
In what production activity has you station been involved Lhat supports unserved or underserved audiences?
QOur healthcare reporting work is strongly jity-fe d. Much of the pi ion has been locused on topics that are of particular
importance to underserved and un-served communities, Major productions during 2017 include, a full-lenglh documentary exploring the future
health eflects of adverse childhood experiences (ACE), a series of reports on an in-depth inalion of the opioid crisis in

our region, and the connection between climate change and health in low-income urban areas. These produclions also illuminated the need
for access lo early childhood education for people of all economic and social classes, and the efforts being undertaken in our community to
achieve belter rales of fair housing and living wage equality. Our h to the Latino ity is very strong. KRCB presented a new

y film that ines the cumment siluation of those wilh Deferred Action for Childhood Amivals stalus (DACA), A community
screening and workshop was held in conjunction with the film premlere, KRCB works with a variety of local businesses, nonprofit agencies
and g in these ity efforts

4.3 Program Content in Other Languages Jump ta queslion

Do you provide program content in languages olher than English? If so, please list your services in this area

KRCB has a slrong i to Spanish ing for children and adults. When children’s programs are available with
Spanish fanguage SAP, KRCB provides that service to uuryoungest viewers and their families. We actively promots Lhe service through on-
air messaging and our website in an effort ta inform parents how to find those prog .Qur Heallh C ions radio reperts are provided lo
ths local Spanlsh Ianguage communlty radlo station, where the stories are 1rans|aled and aired as a cnhcal service to the un-served and
d Sp of our Much of our C ity Health C duction work is d and
presen!ed |n Spanlsh for on alr ibility, webS|te ion and i ing events. In 2017 KRCB launched a community
activity d on bilingual in junction with the Sonoma County Library. A major on-air promolional

campaign, in Spanish and English, alerted families that free Spanish language and bilingual children's books were available at library
branches, This was made possible by a community grant secured by KRCB.



4.4 Governance Structure

Jump to question:

Please describe your station's governance structure. Please include informalion about your station's Board of Directors,
Advisory Boards or Pansls, Community Boards or Panels, and the Committee Struclure under each of lhese enlities.
Your response should include but is not limited 1o:

Whal are the ditect and Indirect raporting relationships?

Whal commiltees aro active and whal is Iheir function?

Does your Board have an Audit and Finance Committee?

What are the roles and responsibilities of these Boards, Panels and/or Committees? Etc.

Same as last year.

4.5 Community Outreach Jump to questinn:

CPB Is interested in learning more about stations' significant aclivities planned for the up ing year - both broad: and beyond b

What on-air and off-air acti are you ing in the i year that W|Il connect your station more closely with your

community? What goals are you setting in conjunclion with these initiath and how will YOU measure your success?

KRCB is engaged in a series ofdlscusslons with the public, commumty pariners, the KRCB Community Advisory Council, and our Board of

Directors, to shape our future and pi efforts. Of top-level concem is insuring that KRCB provides community
events, activities, and g i th d local p ions 1o wewers in the San Francisco Peninsula and South Bay

reglons as well as (hs Easl Bay, San Franmscc urban areas, and of course the North Bay. In an effort of discovery, KRCB will be conducting

a series of and on-air to bring to light the issues of concern to resis of a wider g phical area,

In eddilion, it is vnally that we ihe work focused on lhe communities Lhat were |mpac!ed by lhe

North Bay Fires. KRCB intends to work with profit, g and to collect a myriad of concerns about the
future rebuilding and recovery of the area, Our role as a publlc media institution will be to uncover those community concerns and share that

information with agencies and institutions who oversee the recovery process so that every cmzen has the opporlunity to have their voice

heard. We will confinue 1o gauge audi through public events, and d ion groups. The ity has
helped us shape lhese iniliatives and will continue to do so as we listen lo them and study lhe research.

Comments
Question Comment

No Comments for this section

5.1 Journalists Jump to queslion

This section builds on the Census ofJournahsIs conducted by CPB in the summer of 2010 These positions are the primary professional
full-time, part-time or contract to local ji at your The inthese will have had training
in the and ices of fact-based news originati i and p ion. These are generally accepted titles
for these positions but may not match position descriptions at your orgamzauon exactly Pleass do your best to account for each
professional journalist in your organization. Please do not count student or voluntesr journalists,

5.1 Journalists

Full Part African-
Job Title Time Time Contract Male Female American

Hispanic

Native-
American

Asian/
Pacific

Jurr

White, N¢
Hispat

News Director [_: EI | g | a | 1] g |

[ ]

Assistant News | | |_ J [ ] l l

1

—1

Director

Managing Editor

[
Senior Edlior [
Editor [

SIS NN g SN A S

Executive |

—

g (e ey i

Producer

Senior Producer [ | l |

—

Producer [ T | |

Associate | 1 | |

P

L

r— Ot
(S ) S gy S

Reporter/Producer

Host/Reporter

=}

[ 1
[
[

Reporter

Beat Reporter

wlaluln

|

|
1
|

1

I

|

|

|
=
|
1
|

Anchor/Reporter

|

L [P G B W TEw
e L L el

I 0 ) B O g

Videographer

Video Editor

,_.

l
[
L
[
|
Anchor/Host |
[
[
[

Other posltions

LU LV EVE] | B

IS i N ) SN ) S N Sy SIS g B

not already
accounted for

= _,____._,..._Jr.______ﬁ..._,__

Total L EI | o | o | 1

q |

|
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Comments
Question Comment
No Comments for this section



